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How To Use This Material

The material within these pages are designed to be utilized within a classroom-training

environment, but may be used for independent study as desired.

Here is what you will find within the Modules in this workbook:

1.

Each Module has a different content focus

For ease, each Module has a “Content Guide” with a list of what is contained within
Overviews of each content area

Classroom Discussion Questions

Information about skills you will need to work with Vocational Peer Support
Examples of the process

Classroom Practice Exercises

Discussion Prompts for use in conversations with peers or to facilitate use of Tools

Tools to support explorations and decision-making in your work with peers

10. Tips and Pitfalls to Watch out for

Feel free to write in this book, to take notes, mark down answers for exercises and discussions,

and even to doodle. This workbook is yours. You will receive a clean copy of the Tools,

Discussion Prompts, and even some of the main points from each of the Modules in the VPS
Toolkit. Once you start using the VPS Toolkit, make copies of the Tools to work with each

person.
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Course Introduction:
VPS Training Program: The Basic Facts

VPS Training Program: An advanced specialization for peer specialists.

Goal of the VPS Training: To support peer specialists who wish to add information, skills, and
tools needed to support vocational recovery.

5 Training
Days

Knowledge
& Skills

Community

Learning &gﬁzz

VPS Teaching Methods

In the VPS Training, you might expect the following:

e Interactive teaching

e Lots of discussion

e A focus on skills

e Exercises to enhance experience with new tools

e Community Learning outside of class, to hone new skills in your work

© 2015 Trustees of Boston University, Center for Psychiatric Rehabilitation
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VPS Training Topics

The table below lists the training topics covered in the VPS Training, by each Module.

Module 1 Overv.iew of the Training Program

Vocational Recovery & Vocational Peer Support
Module 2 Partnering to Support Vocational Recovery
Module 3 Building Motivational Foundations
Module 4 Supporting Choice in Work and Career
Module 5 Scaffolding Getting Into Jobs and School
Module 6 Keeping Work and School
Module 7 Coordinating with Employment Service Providers
Module 8 Researching Information
Module 9 Supporting People to Work While on Benefits (Optional 1-day Module)
Module 10 Using the Scaffolding: How do we keep this going?

© 2015 Trustees of Boston University, Center for Psychiatric Rehabilitation
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What we will we walk away with?

Information

Resources

Skill Practice

Community Learning

Tools

...to support people in their efforts to move
forward in employment, education, and
vocational recovery.

Discussion:

What are you hoping to get out of this program?

What do the people you work with say about employment and educational goals?

© 2015 Trustees of Boston University, Center for Psychiatric Rehabilitation
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Module 1

Vocational Recovery
and
Vocational Peer Support

© 2015 Trustees of Boston University, Center for Psychiatric Rehabilitation



Module 1 Vocational Recovery & Vocational Peer Support

What to Expect in Module 1

-

N

The Big Question of

Module 1 training program?

* What do | need to know about VPS and
Vocational Recovery as we start this

Module 1 will introduce you to the concepts and general practice of Vocational Peer Support
(VPS), and the context of Vocational Recovery. You will find in Module 1 descriptions of
concepts, examples to illustrate processes, classroom exercises, and tools for your ongoing
reference.

11
1.2
13
1.4
1.5
1.6
1.7
1.8
1.9
1.10

Module 1 Table of Contents

Vocational Recovery and Vocational Peer Support

Review of Peer Support Principles

What is Vocational Recovery?

So what are people up against when thinking about work?
Vocational Peer Support: Mission

Vocational Peer Support: Values

A Snapshot of VPS Activities
“Scaffolding” in Vocational Peer Support
Tool: “Scaffolding” in Peer Support

Module 1 Summary Exercise
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1.1 Vocational Recovery and Vocational Peer Support

In Module 1: we will learn Information about:

e What is Vocational Recovery?
e What is Vocational Peer Support?
e What is Scaffolding in VPS?

Why look at work?

» Studies report that only 15% - 33% of people with psychiatric disabilities are working.

» Under-employment is a big problem: People with disabilities may work fewer hours, and
even get paid less, than people without disabilities.

» HOWEVER: Research shows that most people with lived experience want to work —
about 70% say they want to work!

What is the
peer support
role in
supporting
vocational
recovery?

10

Assist people to decide IF they want to work,
Support people to figure out what they want to do
for work or career,

Aid in the gathering of resources,

Support people to use their strengths,

And help people to get into and keep the kind of
work they really want.
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